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SUBJECT: GENERAL ORDER DISTRIBUTION AMENDS 
Employee Discrimination, Sexual 

All Personnel Harassment and Workplace Violence Policy 

REFERENCE: NYSLEAP 14.7, NYS LABOR LAW SECTION 27-8, Relevant RESCINDS 
Federal and State Laws Prohibiting Harassment in New York including Title 
VII of the Civil Rights Act of 1964 (Title VII); Americans with Disabilities Act 
(ADA); Age Discrimination in Employment Act (ADEA); Genetic Information 
Non-discrimination Act (GINA); New York Human Rights Law [Executive Law 
Article 15]; New York Public Officers Law 17-a; New York Labor Law 201-g. 
Revised: October 9, 2019). 

Purpose: 

Policy: 

*Definitions: 

* 

* 

069-14 

To develop specific, clear, and concise policies regarding the definition~of sexual 
harassment, er1Jployee discrimination and other prohibited behaviors and define a 
process for inititting and resolving complaints of harassment and discriminat on. 

It is the policy of the Monroe County Sheriff's Office (MCSO) to provide a work 
environment free from any type of discrimination, including gender discrimination and all 
forms of sexual intimidation or exploitation in accordance with all applicable laws. 

Discrimination - involves an adverse action or decision or harassing treatment of a person 
or class of persons because of a legally protected status or because of a perceived or 
actual affiliation/association with other individuals in a protected class, even if the individual 
is not the intended target of the harassment. Discrimination under this policy does not 
include unfair or inappropriate behavior that is not based on a protected class. 

Protected Class/Status - defined by Federal Law and the New York Human Rights Law to 
include race, color, religion, sex, national origin, age, disability, sexual orientation, marital 
status, creed, military status, status as a victim of domestic violence, or status as a 
complainant or witness in any investigation conducted pursuant to this policy. 

Harassment - Verbal, written, or physical conduct may be considered unlawful harassment 
if it is: 

1 . Based on a protected class; 
2. Unwelcome; and 
3. Rises above the level of what a reasonable victim of harassment and/or 

discrimination with the same protected characteristic would consider petty slights 
or trivial inconveniences. 

Findings of hostile work environment harassment under this policy will be based on the 
totality of the facts and circumstances. 

Offensive conduct based on a protected class can include, but is not limited to: Words, 
signs, offensive jokes, pranks, slurs, epithets or name calling, physical assaults or threats, 
intimidation, ridicule or mockery, insults or put-downs, offensive objects or pictures, 
unwanted verbal, physical advances or physical contact, stalking, interference with work 
performance. 










