COUNTY OF MONROE

OFFICE OF THE SHERIFF
FOCHESTER, NEW YORK

GENERAL ORDER DATE OF ISSUE “EFFECTIVE DATE NO.

POLICE BUREALU ALUGUSY 7, 2026 AUGUST 7, 2028 066-26
SUBJECT: GENERAL DRDER DISTRIBUTION AMENDS

Police Academy Class Standards and Palice Bursau
Training Requirements Persannel

REFERENCE: NYSLEAP 201, 32.1 & 322 BESCINDS

Purpase:

Pulloy:

Ta esizblish clear expeciations and directives pariaining 1o the Monroe County Shenifi's Dffics
{(MCE0) Police Reeruit classes This policy gefines training requiremeants and cfiteria o
svaluating competency in Ausdemics, Defansive Taclics, Firsarms Training, Physical Fitneas
Training and Emergency Vehicle Operation ana Control, in an academy setting, by newly hirad
parsonnel to ensure the safely of otficars, suspecta and the public.

It is 1he policy of the MCSQ lo ensure that all Polica acagamy training 1s conducted in =
professionsl, gondistent, and standardized mannar thal promaotes satety, accountablity, and
Imstructional excellerce. Police Acadeny classas shalf edhere 1o establishad training
standards o ensure recruils receive acclrale, lawidl, and effactive instruction thal prepares
themn to perform thatr duliss In accardance with departmental policies and applicabls laws and
ranUiramsnta established by the Muriclpal Police Training Calncil. The Municipal Polica
Traiming Council requires fhe Basic Courge for Police Officars 1o consist of a minimum
standard of &t leas! sh-hundred and thidy=nme (632) hours of Instruction. MCSO alnng with
the Public Salety Training Facility (PSTF) achedules its Police Academy for approximately
nine-hundrad and Sidy (2860) hiours plus posi-academy insiruction for approximately one-
hundred and sixty (160) hours,

Aendemics

A

Wiritten Examinations
. Saversl wnttsn axaminaiions will be admiristared thraughou the seademy

s Tha recruit will be tested based on objectives provided by (e yanoue instruciors smd
other perment infarmation provided durlng each lraining sesslon. All corrac)
gxamination resoofises arg based upon mstruclion presented at the academy,
instruckor’s responses 10 the training abjectives and applicable laws of the State af
Neaw York.

Re-Tesling and Appaal
| Should a recrult 151 1o mest the passing standard of 70% on academic.axamiratione

1, 2,3, or 4 they will be sfforded an oppartunity to take another examination, This
axamination will hiea different examinztion which tests the same or similar objeclives,

L™

Another examination will be administered within two business days of falling the
original examination. Durdng thie time, the recruit will be counseled and may oe
provided additional resaurces i paeded or requesiad
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Regardiess of (ne recruits perimanca on Iha ra-ast, tha mighest passing score (hey
can schleve will e the minimum passing scors of 70%. Sheuld the recruit fail the re-
test as well, the re-las| soora will serve as thaw seorg for hat axamination.

Oelonsive Tactics-Training Réguiramenta (DT)

A, Use of Farce Guldelines

Peraorinel mus{ uss only the amounl of fofce objactivaly reasonsble o control = situation/slibject. The
level of foroe used should be proportionate (o 1ha thres! idced based on a rsasonable officer's
perceplion which is delermined by a member's training 21d axpenence. Deadly foroz is only authorzed
wihen there is an imminent threal of dealh ar sardls pnyaical Injury ta yourself or another |see NYSPL
Arficle 35 and MCSO MBGO-033 Responss o Resistance - Agyression and Subject Managerment

Restslance Repor).

B Al regruits must successlully complete the defensive laclics program,

§ad Al datensva lactics ralnings will be in complianoe with DGJS guidelines and standards,
D Tralning will melude but nat linited o

1.

Usi of Force Contindum: Undersianding how to apply objective reasonableness
standards when determining what level of fores may he appropriate on perception

Physical Contral Technigues: Strikes, holds, ground control, takaaowns, and restraini
mathods.

De-escalation Teohniques: Verbal and non-varbal communication, which may be
coupled with regscnabile physical interventions, which may assst In decreasing the
level af force used to control & situation or avoid & use af force aliogather

Weapans Tralning. Propar use of Aerosol Subject Resirainl (ASR / peppear spray |,
Monadnock Expandable Batan (MER) and the use ar ramiliarity with any aifar nen
lethal waapons.

Scenario-Based Training' Simulated sncounters iz praclice degision-making under
stress and test recruit competenicy in relsvant pragram skillasts,

Afendance: Recrulls who miss any maierizl being insiructed dud to lingas o injury
will make up the materlal grior to (he epmpletan of the defensive lactic's curricullum

The Defensive Taclics Coordinaior, along with the dafendive isctic' s instructor cadims
will determing If & recruil passes or falls a role play.

E: The following faciors will deiermine whether & reciull will peps or fail their defensive
tactics training:

1

i

All treining regquiramenis must be completad,

Conllnuous display of parformance will be documented orn the MB-167 MTSO
Detensive Taclics Altandanca raporl 2t the completion of sach training sessien.

Final Written Examiration (acere of 70% or > is passing), Should a racivit fail (o nest
the passing standard ol T0% lhey will be affardeg 2n cpporlunity o take anuther



L

PBGO 066-26
Page 3

examination, Another sxamination will be 2dministered wilhin two business days ol
talling the original xaminalion. The re-lestwall be a3 differant examinalion testing the
same ar simllar objectives. During this time, the recruit will be counseled and may be
provided addilohal resources f needed or reguested, Should the recruit fail the re-tedt
as well, the re-test scare will serve as thelr soors for that test, ITthe racruit fails the re-
tesl, it ls sonsiderad failing the defensive tactics tralning curriculum. The Commandes
of Stafl Services will be notified by 21 MB-003 Intra-departmental Correspondence
(IDEC) and provide further direction.

Whritten ASR exam inaton (score of T0% of = 15 pasaing), Should 2 recruil TEil lo mes
the passing standard of 70% they will be sfforded an opportunity ta take another
gxaminalion. Anather examination will be administered within two business days of
(5iling the origingl examinatian. The re-test will be a different examinatian testing th=
same gr similar abjectvas. During Lhis time. the recrult will be counselad and may be
privided additonal resources il needed or reyuested,

Wiillen and praficiency MEB examination {scare of 70% or = is passing) recrutt muds
show adequzle proficiency m MEB usage Should a racruil fail la meel the passing
standard of 70% they will be afforded an apportunily to take another examination.
Another examination will be administered within two business days of failing the
axammation, The re-lest will be a diferent axaminalion lesting the same or simjlss
ahjactives, Durtng this fime, the recruil will be counseled and may be providesd
addilional rescurces if needed or reqguesied.

Suceessful completion of the defensive lactio's proficlency test,

Suecessfully completing 21l roleplays, 1o includs the final roleplay, to an accaptabls
standard determined by the Defensive Tactics Coordinator,

Tecnmgua FProflcisncy

(3l ]

Demanstrating technigues zs instuctesd and the effective application ol such
technigues with cansistent contral and precision will be monitored Ihroughout the
initeal fraining.

A proficiency test will gocur &t the end of the pragram where te menilsr will perform
technigues datarmined by Ihe Defensive Taclics Coordinalor.

i The mambear will be evaluated by a detensive tactics (hatructor (OTH).

i, The mamber will have three aitempls o perdrm a lachinlguea praficiently. (Fall
lachniquas =wra not campisted to the program standard within thiee atteimpie,
it will b cansidered a tailure of the proficiency @st,

il If the member does not pass the inikal proficiency test, the member will
raceive § maximum of two (2) hours af refmadisl IFaifing and given & secont
opportunity to pass the proficiency st in s entiraly. The re-lest mugt be
successiully completed prior (0 moving oa 10 tha final role-plays.

\'8 Tha sacond attemplwill be videolapad 2ahd evallated by a different OT| than
the firsl aitempl  IF the second atlempl of the proficiency test is falled, fis
considered a fallure of tha prograrn, The Commander of Staff Servicas will be
notified by an (DG and provide further directiarn
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G Scenario-Based Training

The recruil will sudcasefully compblete a serles of lole plays troughoutl the initisl
iralning/acadermy.

Critena reguired for successiul complétion will inglude, but nat lirmited 1o
3, Technique proficiency
3, Oeglsion making
iz Salety compliance
Communicalion
8. Physical and mantal capacily 1o be sUcceesful ina use of faroe incidant.

The Defensive Tactics Coordinator, along wih the nadre of DTs, determine if &
member passas of Bils & role play.

Al rale plays will ba vidaotaped an s depanment issued camara Mo persenal cel
phanes or recording devices will be utilized. Role plays will be daocumantad as 4
passffail based on the contributing fectors aferementioned. Evaluaiians will be signed
by the recrit 16 acknowledge their evaluation,

All reerults will successiully complete rale plays comsisting of but not limited 1o Ihe
Tollawing criteria;

2 De-eccalation with no foroe

ti Single suspect use of faroe

C. Mulliple susperts uss of forcs

i Suspects presanting various levels af resistance

Role plays will include singls deputy response and mulliple depuly rasponse. Role
phays will be avaluglad with beth sritical and non-critival ghjectives: Fallure to maat 2
tritical objective will resiil in a fallure of the rale play:

Rearults will be required to pass all prior roleplays, ensuring competancy (1 differeni
scanarins described in subsection S of this section, prior to atiempting the Final
Rolanlay,

If & role play (5 failed the recruitwill have anplher attempf (o pags the same rale play
ora similar role play, tesiing the same objectives, at the dizeration of the Defensive
Tactics Coordinator, If the role play = falled a secand tme. Lis & failure of thal
spedific role play adminisierad and remedial tralnlng will be initiated, The recruit wlll
continue with remalning reguired rolé plays gt the discretion of the Defensive Taclics
Cogrdinator

Afigr (he amount of reredial iraming approved by the Defensive Tacdties Coordinalor
is complete, the recruit will pailcipate in the same falled role play or 3 similar role play
lesiing the same abjectivas, [fthe recruitfalls the role play sgain there will be na more
attermipts. The Commandar of Staff Sarvices will be notified by an IDC and provids
furthier direction.
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Remetial Traming:

1

2

Remedial traiting Is arovidad 21 the discretion of (he Defensive Tactics Coordinater

Throughout the curticulum, (I 8 recruil s abserved lacking proficiency in the
aforementionad training requiremants, @ MB-178 Counseling Memorandum will be
rompieted by a designated DT describing why rermedial training is being given whicl
will be signed by the recrull as acknowledgement. A copy of the Counseling
Memorandigm will be placed in the racrut’s academy Supervisors  Intident
Documentation Log (SIDL), The origmal will be forwarded o the Tralning Coordinatar.

A remedial training larm will be compléeted by a DT detziling why remedial fraining is
being given ang the steps taken lo conecl the deficiency, This farr will be submitted
16 the Dafenslve Taclics Cootdinator.

A tecruit will be afforded up1a 16 houre of remedigl training throughouwt the amtirsty of
the defensive laches curmlculum 1o be conducted m twa (2) ta ihree (3)-hour Blocks

Il additional heurs 2 raquested by the Defensive Taclics Coomdinater, the
Commander of Stafl Sarvices will be notified by IDC and provide further direction,

Al remedial ralihing docomentation will be approved by the Dafensive Taclios
Coordinalor and reialined in the recrult's file

i Flrearms — Training Raquirements

A,

All recruits must complete the New York 3tale DCJS Initisl Pistol Coursg for Police Officars
{Parf 4 Section M) specific ta thair tile.

All firearms trainings will be in gompliants with DCJS guidelings and standards.

Training will includs but not limitsd 1o!

NYSPL Article 35, Defense of Jusiification Understanding the appropriate level of
farse hasad on: NYSPL Article 35 (12 hours) and NYSPL.

WY SPL Articls 265 Firesrms and Cther Dangerous Weapons (4 houls)

Salety

a Rulas and regulations pertaining Lo safa handling and use of firearms

2 Shopting pesitions: Standing, kresling, prone, use of bamicade and
divergent positions.

. Scenario-Based Traming: SimMulated encouniers (o train and fes! decision

m‘ﬂhlr‘lg.

De-ascalation Techmgues: Verbal and non-yerbal conmunication strategies (o reducs:
ar gliminate the need for force ar decrease the leval of farte necessary durlng the
ancounter,

Spanarin-Based Tralning: Simulated encounters o pradlice decision-making and
proper utillzatbon of Eughl skills under stress.
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Atendznoe: Recruila whe iss 2ny melerial baing instrustad die e iinsss o imjury
will make up tha matarial prior i the conmpletion of the training curriculum

The following fasiars will deterining whathar a recruit will pass or fall their New York State
DCJS BCPQ firearms tralring:

i

b

il

ol

8

Safe gun handling throughout (he whaole firearms courga ineluding sceparlo.
basad training.

Fassing average for & Police Proficiency Couree (PPC) qualifivation oourses,
inclugling confidente gourse (minimum 75%).

Z conaecutive passing PPC service pualllication courses (minimum 76%).
Low light Close Quaner Battle (CQB) qualificatien course (minimum 76%).

Final Wiitten Examiriatlon (8core of 75% or >is passing). Snould a recrultfall to masl
the passing standard of 75% they will be afforded an oppertunity lo take angther
examination. Another axamination will be adminisiared within wo business days of
falling the onginst examination. The re-test will be a different examinalion tesling the
sarme of simllar abjectives. Duning this tinre, the rerult will be caunseled and may bs
provided additional resources if needed or requested, Ragardiess of the recrull's
pedarmance on Iha re-lest, the highest passing scare they can achieve will be the
iU passing score of 75%. Should the recruit fail the ra-tast a5 wel|, the re-tesl
goore wil agrve os their seore for the examination, IF the recruit failz again, | 1=
ebnsidarad failing the firearms training curriculum The Commandar of Staff Services
will be nollfiad by an IDC and provide further direction,

Proflelancy test of fireanns lechnigues Should 2 racrull 131l ta show proficiency in all
laughl skills they will ba afforded an upportunily to lake another proficlency test, The
secoind proficiency test will be administered at 3 date and time up to the digcretion of
the Firearme Coordinator. During this ime, the recruil will be Gounseled and may be
provided additional resources if needed or requested . | the reorult faills the sacond
proficiency test, il & considered failing the firearrns training curriculum, The
Commander of Staff Services will be notified by ep 1€ and provide further diraction

Scenario based training. Declaon making.

suenarlo-Based Training:

1

=

The recruil will suguesslully complets & serlas of role plays throughout the nilial
treining/acadermy. Firgarms role plays may be catagorized as training ortesting at the
discretion of the Firearms Coardinator:

Criterla mequired for successiul sampletinn will includa, but nat limited te

ES Arilculation of use of foree

E Decision-malking

5

Sataty compliance
o Commumcztion

. Damanstrate proficient use of firearms skills as taughl
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The Firsarms Coordinalor, along with the frearms instructor eadre will datermine i 2
recruit completes g raining role play as acceplable of unaceeptable of In the case of =
tesling rols play, pass or tail,

Rale plays may be videotaped snd will be documeniad as a passifall basad an the
contributing factors aforementioned, Evaluations will be signed by the recruil
acknawledge thelr evaluation,

All reorull's will sucressfully camplate role plays with but not limitad lo the following
crieris.

&), De-szcalation with no ferce
b, Use ot deadly physical tprea

Hole plays may include single depuly respgnse or multiple deputy rasponsa. Role
playa will be svaluated with both crilical and non-critical objsctives. Failure to meet 2
oritical ohjective will result in = fallure of (he role play.

I & firearms role play i3 categorized as training, il will nat be documanted as pass/fall
but 35 accaplable/unacceplable, I a recrull complates the (ola play with little to na
guldanca from a firearms instructor the recruil's performance will be evaluated as
acoaptable, Il & recruil requires moderale o signficant gquicahce the recruil's
performance will be evaluated as unapceptable. Tha racrult may be given the
opportunity o re-do the role play apain aftera debrlal. If the tearult then pedorms st
an avceptable level thay will e evaluated as accepiabla 2s a re-tdo. |f the recruit's
performance |5 slill evaluated as unacceptable, they will ba identified as needing
remediation, Remed|al raining may be provided at the discretion of the Firearms
Conrdinator. Furher aliempts al the falé play are &l the discretlon af the Firearms
Conrdinalor.

1 & lesting (Gle glay ia failed, the recruit will have another atempt o pass the sams
falé play or a airikar role play, testing the same or similar objectives, 3t the discrstion
af the Flraarms Coordinator. ITthe role play s Tailed a second ims, itis & failure of the
specific rale play aoministered snd remedial training will b miliaked, The recrit will
continue with remaining required role plays at the discration of the Firsarms
Coordinalor,

Aftar the amount of remedial approved by the Firearms Gaordinator is complete. the
catruit will participate in the same failed role play or @ simiar role play testing the
same of similar objectives, If the recnit fails the tested rofe play again there will be no
more attempis. The Cammander of Staff Sarvices will ba notifisd by IDC gnd pravids
further direction,

Famadial Training

.1

=

Remedial training is provided at the discrefion of tha Firaarms Courdinator.

Throughout the curiculum, f 2 recruit 15 ohserved laglkdng proficlency n the
dfarementioned training requirements, a MB-176 Counseling Memorandurn will be
completed by a designaled firearms nstructor descrbing why remadial training ik
baing given which will be signed by the recriit as acknowledgemeant. A copy of Iha
Counsaling Memarandum will be plasad (i the recruil’s agademy SI0L. The original
will he forwarded Lo tha Training Coordinator
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A remedial firearms training form will be completed by a firaarms nstructor detailing
whv remedial tralning le being given and (he sisps taken to correct the deficiericy, This
torrn will e submitted! to the Firearms Coordinalor

A recruit will be afferded up 1o 12 hours of remedial training throughout the BCRO
surrigulum. Remedial firearms training forms will be compleled by a freanms insiructoy
tha day of training detsiling the steps taken lo correct thal deficiency.

If additiong! hours sre requesied by the Firearms. Coordinator, the Coemmantisr ol
Staff Servicas will be rotified by 1IDC and provide further direction

All remedial training documentation will be approved by the Firearms Coordinator and
retained in the recruit’s file.

. Phyalcal Fitness Training (PT)
A Candidate Reguirements (Pre-hire):
1 All candidates fer hire shall be required 1o successhully cormplate = ona-minuie limeg
sit-up l2st, & one-minute {imed push-up test, and a 1.5-mile rn
2 Pedormandca fmust maat or exceed the 40th percentile for ihe candidate’'s age anud
pender, in accordance with Cooper Institute standards.
3 Suegessful completion of the physical fitness iraining essessmen| does np! quarantes
employment.
Cooper Standards 40™ Percentile
. Male |dge} | Sn-Ups | Push-Ups 1.5 Mile Run Female {Age) | Sit-Ups | Push-Ups | LSMileRun
20-79 38 20 13128 2029 a2 15 1805 |
33-39 a5 24 12:53 30-39 Lt 11 15:56
40-49 Pl | 14 13:50 A0-49 210 9 17:11
|
B Radruil Tralning Requremants,
1 All racrults shall be raquirad to suceesshully complete a gne-minute timad sit-uptast, =
ane-minute timed push-up test, and a 1.5-mile (imed rn.
z HBerdormarice musl meel or axeeed the 60Ih percemtile for the recruit’s age and
genaer, in Accordances with Cooper Institute standards,
o ANl recruits milst sliocestully camplete the physicar itRess program.
G Thetoliowing factore will delermine whether @ recruil will pass or fail Physical Fitness Training:

1

Rearliil's performance must meal of @xéaen the 601 perosntlle for the reerull's age
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and gehder, in sccordance with Cooper Institute standards,
Cooper Standards 60" Percentile
Wale (Age) Sit-Ups Fush Ups 1.5 Mile Run Female (Age) Sit-Ups Pushi-Ups. 1.5 Mil= Run
20-29 4l % | = inLgd 2029 T @ | o 1375
30-39 39 30 11:48 p3a 29 15 T 1433
40-49 34 24 12:25 agae 2 13 151
C. Physical Training Assessments,

1.

a3
-

Al physical fitness (raining assessments shall be administered by DCJS-cariiflee
physical fitness lrainmg nstructore,

Assesament scores, Bs oalculsied and resorded by the instructors, shall be considenz:
final,

All assessments shali be gonducted in the following order:

a One-minvute Umed sit-up
b One-minute timad pish-up
G, Timed one-and-one-half (1 5) mite run

Acadarny Curntulum:

|

Ll

L1

Each recruit shall recelve 3 minimum af sixiy-five’ (85) hours of physcal fitness
training throughout the scadaemy surriculim. Thase hours shall consist af structurad
workauts and education led by DCJS-certified physical training instructaors,

Workois shall include, but are naf limited 1o,

a Celisihenics
L. Varlad running teshnigues
¢ Dhslacle navigalion

All exercises and activilies shall be demonstraisd by a physical fitness inslructor prigs
to recruit participation.

Physical fitness. training shall be ganducied bolh an campus at the Public Safely
Training Facilliy (PETF) and off campus a1 approved (ocal Tagilities ant parks,

Recruits shall e sxpected o complete workoul sessions ranging from ong (1) 1o four
(4) hours i duration, with fest periods provided at the discretion of the physical fitness
indlruGtors.

All recruits shall have thelr physical fitnsss fermally assessed a minimum of thrae {3)
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bimes during the academy. These assesaments shal| bs conductad (n accordanoe witl)
the recrull requirements for successful complation of the academy.

Remedial Training:

i

|
-

B

al

Remedial training iz provided at the discration of the Physical Fitness Coordinator

Throughout the curticulum, if 3 rearull is observed lacking proficiency In the
afcrementioned training requirements, 8 MB-176 Counseling Memarandum will be
completed by = designatad physical fitness raining instruclor describing why remadial
training is belng givan which will be signed by the recrult as acknowladpamant,

A rearuit can complete na more than wenty-two {22) hours of remedial training
theoughaut tha physical fitneas curniculurm,

ffadditional hours ars requested by the Physical Fitness Coordinator, the Commendes
of Staff Services will be notified by IDC and pravide further dirsction.

2l remedial training apcumentation will be approved by the Physical Training
Coordinator and retained 0 the recruit's lilse.

V. Emergency Vehicls Oparation and Contral (EVOC)

A,

[ T+

D

M| racruits must completa the EVOC training program,

Al EVOG trainings will be In compliance with DGIE guldalines and slandards,

Training will Inclide bul net be limited lor

1

N
-~

Elghi (&) hours ol classmerm (nstruction,

Minimurn of sixteen (16) haurs of driving courses

. Mock pursuit training which will Include but not be limited toy

| Dirlwing
i, Situatlonal awarensss

Il Maintaining contral of a palice veticle duling emergency operalion

fu Ulilizing the radio during emergency operation
W VWorking in tandem with ansther police vehicle
vi. Consideration of pursdil termination technigues
vii. lén_dgmlanding and adherence fo MCSZ PBGO-007 Emergency
Jriving

The fallowing factors will determing whether 3 recruit will pass or fail their New York Stals
DCUE BCPO EVOC training:

Pass all sstablished coursas in the specified timeframe.
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Show competency in nermal driving vehicuar cantrol and operation,

Show compstency i smergency driving vehicu|ar control and opération.

Remedial Training,

i

-
—

i

[

Femedial training is provided gi the diseretion of the EVOC Coordinator.

Throughoul the cumisulum, if 2 recruit & observed lacking proficiency in the
aforementioned lraiting requirements, 3 MB-178 Counssling Memgrandum will be
completed by a designated EVOC instructor describing why remedial training is being
niven which will be signed by the recruit as acknoyiedgement.

A recrult czn oomplete no meare than three (3) hours of remedial training throughaul
the EVOC curriculum,

I additional hours ara requested by the EVOC Cogrdinator, (he Commander of Staff
Services will be netified by 1DC and provide further direction.

All ramedial training ancumentation will be approved by the EVOC Cobrdinator and
ratained in Ihe recruit’s file,

Wi Reality Based Training Rale Plays (RAT)

i

The goal of RET is to improve a recruit’s ability In the particular topic aréa, Théra aré several
types af scanarios which can be used during RET. Each type has a differant purpase and this

will guide the desian of the scenaria. RET (s a melhod of administenng role plays and may or

may nol be used in a particular academy

1

Teaching based scedario.

a. Primary purpose Is to learn ar refresh a partioutar topie or skill. Exerciss

Cdantrdl Ingtructor shauld focus an coaching the rearuit through the sGenaric
Thig is not an evalusiad role play.

Evaluahion and aining 264nano,

= Full fangth rols plays with pre-detarmined objectives. Exercise Gontrol Hicar
will give the amokinl af coaching needed to mest the objectives. THis rala play
inay be avaluated z¢ an acceplable / unaccaplable training rale play

h iF2 racriit completes e rale play with little 1o no guinancs from the Exercise
Control Officer the recruit's perormance will be evaluated as acoaptable. (fa
fecruit raguires moderate 1o signifigant auidance ths rasruit's performance will
ve evalusled a: unaceeplable. The recruit may be given the apportunity to re-
do the role play again after a debriel. If the recruif then performs at an
acoeptable level they will he evaluated as accepteple as a re-do. If Lhe
recruil's performanca is still evaluated a5 unacceplable, they will be identiied
as needing remediation. Remadial raining may be provided. Further atiampts
al the role play are at the discretion of the relevanl skill trafning unil
caordinatar

Evalustion and testing:
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a Fullength rale play with pre-determined ebjectiyes, The reerull must have all
the knowledge 1o succassiully camplete the jola play, This type of role play
pannot be utilized unless the recruil has succsssfully passed all relevant
ralning curriculum a8 staled above. This type of role play is nol designad to
teach skille, This rale glay will be evaluated as a pasz [ fail,

ki If role play is failed, the recruil will have another attempl to pase the same
rate play or a simllar role play, lesting the same or similar ebjectives, at the
diszration of 1he relevant skill training unit coordinator, ifthe rale play is failed
a getond bma, it = 3 falure of the spacific role play adminlstareg and
rerradial (raining will be inlkated, The recruit will canlinue with remaining
required rola playa.

(- Afley the amount of remedial approved by he relevant skill training unit
eoordinator is complete, the reeruit will participate In the same failéd role play
or & gimitar rola play lesting the same o similar objectives, If the recrult fait
lre role play again there will be no more atternpls. The Commander of Staft
Servinas wil be notifled by 1DC and provide furlher diraction,

Coartifiad Polica Officers hilred 29 Pari-Time and Lateral hires.
All certillad police officers being hired ss part-lime and kateral fransfers mual successfully complete

manatory detensive tactics, firearms and emergency vehlole operation and control training including
tequirad proficienty testing and quatifigations prior ta the feld tralning (FTC) phase,

A, Defensive Tawics Training Reguiremeants,
| Complete a minimurm of twelve (12} haurs of defensive factics training.
F succesefully pass a defgnsive lactios proficiency test adminislared by a certitian)

defensive tactics instrucior

d If the Defansive Tanlios Coordinalor determines the membe” did nol saustactorily
demunstrate sufiicient oraficlency In either |he celensive lactics raliing or proficlenty
test, the Commandar of Stall Seryices will be notified by an 1DC and pravida further
diractlon,

4 If the Defensive Taclics Coordinator delermings mord Iraining g requlred, refer to
gaction 1, Defensive Taclics - Tralning Requirements (OT) H. Remedial Training ol
thiz order for guidsnce,

B Firearms Training Requirements:
T, Eight (B hopurs of firearms training & raguired if the members prior fireamos
qualificalion loogk place outside Ihe Public Satety Training Facility (FSTF)
! Four (4) hours of firearms traiing |s raquired f the member's Iralning scourred al the
POTE.
1 Complete and pass the agancy approved qualifying courses of fire Iminlmum 75%)
B IFthe Firearma Coardinator datarmines the member tid not satisfasionly demonstrats

sufitcient proficiency, the Commander of Staff Services will be notiied by an IDC anil
provide further direolion.

=~ Tmargency Vetucls Operatlon snd Cohtral (EYOC)
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| Eour (4) hiours of EVOC training to incude byt not limited ta the Tollowing critaria)

g Classroum leclure regsrding relevant General Orders and policias
b. Real time driving with an EVOC instructor (o Include rural, suburbar and
highway driving.
¥ Faui (4) howr refresher training regarding NYSPL Article 35 Detense of Juslifigation
E Four (4) hours of decision-making virual role plays

F Mandatory Pra-FTO Completion

Members mugt pass Defensive Tatics, Firearms and EVCC training pefore thay can be
aulhorized to begin FTO, Staff Services must varify all passing scores ang ensure
oormplatian iz decumentsd in the training fils. Al training hours, proficiency tes! resulls,
qualification scores, and 100 submisslons must be documented in accordancs with Staff
Services procedures, Documentation will be maintained in the member's traiming file.

Usa of Videoaraphy and Recording Devlces During Training

Thie use of cameras andfor vidao camerss to record repruit performancs during dynamic situztions,
may be utilized a1 the discretion of the coordinator of the specific discipling belng Irained or tested.
Recordings will be videotapad an a department issued camera Personal eallphonss will not be utilized

The recordings may be utilized to review and assess recrult performance and alsa to provide
temporary dosumentation ofthe performance. Af the discretion of the pragram coordinator, the recruil
rray view the video in arder to seli- denlify performance issues. The recordings will be maintained Ina
digital file by the Stafl Servicas Training Unil Coordingtors. All recordings will be Kept until the recruit
achieves pennanent status. Once a recrujt achieves permanent stalus the fecordings of academy
training will ba delelad,

Mote: Body Worn Camera fonlage used as a part of recruit academy role play snenarlos will ba
stored by the PSTF in acoordance with PETF diractives and regulations.

Recruit Avgountability

During (he frsl week of the academy racruits will scknowledge and sign the Polite Bursau Form
PE-3685 MCSO Police Bureau Recrult Academy Expactations reflacting the policy in this order, The
signed form will be kept as a part of ther Walning record.

Todd K, Baxtar





