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To ,estahM11 clear expectations-and1diret1-tilt'e p,ariainlng \o tt,e Monroe Co1,.1r1ty, Sheriff's Offics: 
(MC:SO) Policf.- Reen.lit cla se This pnli y aefiries training f8q\!ireni,.rn1s nu -cntaria fur 
evaluatingcotri~e er1 Yin.A0sth~mic:s, Defensrve_Ta jes. f!'ir~arm ·n,lntrrg, Phy~1~I Fltne,e,'11 

ainln.Q ~M i: ergen-ey Vehiole 0~1emtion • ne1 Qin iOI, ln an i:lm:ir.ierny,.,ettJng1 bv qw y hit r:I 
pgrtil'nn nel to e sl.j re.· he .11afet cf otfiGl$rt;, s LJ pee s and thij pi; bl le. 

It i -, 1h p l[t:y cf he: M _ 0 • ef!~!,lre that II Pbllc'.le can my ~irUrie, ondu r- ln a 
fll'"'f~~.,,, a1, QOnsistent, iind 1;arn;fard ~ed tna • 11e r-tftat prc,rn tes !l'fety, -e1eoo1mt lbll it~ 1 an<ll 
Instruct la 11a I ·ex~llent;!;l. PQnc2 .Acadl!!l'ny ~assas ha! i' a.d 1are a est-al1li&h~ training 
stantiard s to ~ • Liff: rearvl! rec1;1ws aCClll'Ble, laYi/fu I and efi'e ·t' _ e- i struetio n that pr&~res 
U1em,to ~rf9,m th~•nll.lU~ I anoord~, t wl h·dap~rtmental p-oiibie - net applicable laws ll'n 
ril.1:!Uiremen s establfshecJ bf U1~ Mur11olpa1 F>o!lce Training C ur,Cil. The Mlinlclpal Polios 
11·a1nTng uur,oU rer;i1.1ir~ rhe Basia C6Lu! .e f<,I"" Police Officers ci c,nsist of minim.1.1m 
~-tan~ a rd or at ,~~ijt Ii 1 -hv ndred and U'I l'l:\f ¼"l1ne ·( 83ta) hour of l·nstru1~ k}n .. MC:sO alnng WT 
h~ ?ubne-S:are~ Troinfng Facility (PSTF} schedules its- Pg[i@ A~aiulmy- for a~pr~xTmitel -
lmt-huodr d ~no -$1xty (960} houIB plu.., 'r,09.i-m:3~ my in tru rch for approxrmatel)' une 

tillm1~~ eincl ,1 ~ ( GO) 'hours. 

emies 

Se _ enil wr,tt5n amina~I~ will be adm rtisll!lfild thr ughout he 9ffltrJ rn 

2 T e.re~rwTt Will bi! tes;~d ,bi!~ Qfl PbJ~utlve!li provided y tf1e v.artpue ·risuY ' r& - , 
other pa Tnsrit Info mait1ot1 p DVld.ed dIJrlr,g .eao:h lrsif1illQ see.slon. All i:orriaa.l 
ex mil'lattTl!ln re-si,or ses F.ire, mi e.d upan •n~tru.c irm t,w"_1;1~ nted .a h ~c. em}i , 
instl'tlotof ,rs,sponees t·fl~ 1rait11ng ol'.ljtr tiv • s- a d ar;,plicati11;;, I ws 0f ltl , 3tat-e i 

New or"k. 

, ~ _ t ·rig and- A,p~eal 

Shollld reeru1t au rneJlt~e pt;!'~ing. standard of 70% 0n scad n ft1.,e rr nation 
1y 2, , t ttnwwm b~ ~ffoto(!d ar) (lp(lfl(tunity 0 take .another >:cim·natr ,,, Tlf 
exat Hr1s R>n Will U11! a dUfeten.l x:-M'li1 e iPl7 whiot1 tests thesa,n • r imll r ol7IeoUves.. 

nothij ~111;,3Uoii1 will be a<tmh,is ered withir, two bustne days of ?a Ing h-"' 
afl In I eiaminl3tkm, During tl1is. 'time, the. recruit will b , e unse!ed en · ~y· oo 
f;)J'oV•der.i 1;1dt;i.Jlional ,~'$Quroe· if 1ieeaCK1 or l'e(lUested, 
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Re95rd1ess 01 tne re·ctu11s pernu mance M lne 1e-iest, lhe j1,ghest pe.sslr,9 score !he\• 
can achieve wOI be the mir1lm.ufJ\ passing score of 70%, Shciuld the recrult' fail ·1he:.­
tes1 .as well, the re-test score wijl s&rve. a.s the,~ sc1»re for that ~)lamlnatiort. 

U 09'ons1ve Tot;llcs•r•alr,lr19 Ruqlllral'l\e~!e (OT) 

A, Use of Force G\lli!elines 

Personnel ml.I§\ use Qnly tlw ,imoi.,nt ot torc6 ot\)ectJYetyrAa,,onable to cor1tr1>I a ;;ltuation/subject. Ths 
Jevel af t9ri;e 1,1~ei,l , twt.1ld b!! prop~rtJonale 10 llie tnteet isced based 011 i! r~asr-mable officer·., 
perceplton whl~, i$ del<,!Fmlned by a l'l',e,nber's trainir,g a/Id eiiperient,:e. Deadly foroe Is onl>' autt\orlzeJ 
wlien ttiere ii; ar, Imminent lhreal of death or .sm'l?lus pnysir.al Injury .to yourselr or annthp.r tsee. NYSPL 
A[jigle 36 and MC$O·MBG0-03!l Re~pot1S(I to Re~iRtance - .Aggression and SUtlje(:t Management 
Re~lsjancq Report). 

a. All TeGru1ts most suc,cljSS.lullY, eo1nplete me defensive uiauos11rogram. 

C. JIii d$/'enaive tactics lralnings Will Ile in c:QmpllaMe with OOJS guidelines and stand!;lrds, 

f) T~lning Will 111Cl1Jde bUt not liniited w: 

1, use of Forte Continuum: Understanding llt>w to apply otijectrve rear;om1blene:s 
~tandard,; '(111\en determir1ir19 what level nf force may b'3 a,pproprfate or, perception 

Phy:1ical Control TechniqUes: Strl~es,, floMs, ground r.ontrol, takeuown'$. and 1e:straln1 
methods. 

J Oe~scalation T eohnloues: Verbal and non-v&rt>al eomt111.111Icaoon, Which may .bl! 
co1,1pfed with reasonable physieal interver\llons, Whicn In~ assist bi tlecreaslng lhc 
level of force used to contm1 a $i\uation or avoid a use of force all~elher. 

Wearions, raining. Pral:)er tJS-E< of Aerosol Subject Re.stralru (ASR / ·pepper ~P/la!Y t, 
MtmadnoGK Elt;pandat,la Ba\on (MEB) g'nd the use ortamUial'itJ'vllilh any o.Hi!!'r non­
letnal weapons. 

~ Scel'lario•8a61!d Training• Srmulated ef1C41Jmter~ to pra.cllce decls10n'/Y\E11Ung undtir 
;;tre~s a lld lest recruit l:ompete11oy In re lava.hi program skills.ill~. 

u Atteodar,ce, Recruits' wflo llll$s any material 1;Jel tl9 tnst1ucted due to 11tne2.:. or in)urv 
Will makr. \.IP lhe' rrnnerlal ptlor to \tie cornplellun· 11t th11 defllnslve lacttc's r,(Jriicutun, 

7 Th!l OelemliVe. Tac.t1.w'Coordl$lor, ;ilo.ngwlth tt,1, l'.lefrin~jve laetie's.if\str1a1ctor cad, 
Will determln.e If a f'f,cr11I\ pas.ses .or falls a role phfy, 

1;. Ttw 1'6il0Wfllg f;:,ctors will delermine whether a reerLJH will pa~ or iait tlleir defen~iv 
tactis;:s lrelfling: 

1. All training roQ\l1teiruan1s JJlil!ll be tOJ11J)le!1ld, 

t ConL[rn,ous ·d/spl;iy of J1ef{Otmsnce wlll be documented on ·\hi;, MB-167 MGSO 
Deformlve Tactlc:l Alter)dane1; 1eporl ,at the complet1011 ot llac:/l training session. 

;\ Final Wrilten Exam_ina:rlim (s.t t1r1? of 70% or» .Is pa:l'!iing), Sh0uld a recruir{aO lo me;:t 
lh:s pa1,1~ing standard i:>I 70% lhl!y will be afforded at1 opporturiity l!) take tmc~her 
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eJ<am(J1a1ion. Another exi;iminetl011 will be administered witfifn two busine-ss d21y1; ol 
ta/UngtJ;e orig,nel examination. Tttere-t1a1st'Will be a difterertt e11amltiatic'>11 teslinfi) lhl! 
same or SimllarobjecUves. During 1tlis lime. the recrull w111 oe counseled 11nd may bl! 
prnvlded add!Uor,al resourc:es,Jf r1fa1tlet.! or reQuesled, ShOuld thEHe<:rUit fail the re-teat 
.as welf, lh.e re-te§i score Will serve as-their soora for thl!t test. lfthe r;;cn..1it fails tt,e re• 
test, l1 ts eonsid.i,!l<l fail!l'l\:J th.e defp,nslve tactics training CUJrk:\Jlum. Tile Commaooe, 
ot Staff Servtces will be nolified by e11 MB-003 lntra-deoarlmental Correspondence 
(lDC) ~nd provide furthJ!r dlreelion, 

~, Wrhten ASR e1ra11w1.al1on '{i;con¼ nf 70% Qt> IS paS$irig}, Shoi,illl a recruif fail to meal 
!he-passing :,,1,mdard ul 70% they will be- afford~d a,, op~ortunily to ta_ke anotmir 
examlnatkm. An:oth:er e~aminat1011 w~I be artmmlstered wlthiri ·two busines& dayt [)f 
!ailing the 01i.!]lna1 esarninat1on. Tl'ie re-tell! wlU be a different eiarntnation testing tha 
»amii ot similar object,ves. 011r,ng this lime, the recrolt,will tie wunselad af)d may bi: 
pmvlderJ addiliorral ;esources if needed or reqtJesled. 

W/lll11n and proi1c1ency•MEB ellamfnatit111 {sooni-of 70"/o or ~ ispass1ng) recrui\ fl1Ul\ 
show adeQ\Jale proficiency 1n MEB us~ Should a recruit fail to rnee\ the ·P!{ssln~ 
stal'lda1d of 70% they Will be afforded an c;ipportunily to take another examim,tlar,. 
Another examination wlll be sd111inlstered wtthin \wo busine&s days of failing the 
eicam,n!1ition. The re-test· will be a different examinatlon testlfll:l the j;ame or sinilli;• 
objectives. ourfog this time, 1tie remiit will be c.ounseled 1:1nd may be provide•J 
addll!onal resou,ces if needed or requested. 

11 Suctessful completirm of the defensiVe lat:tJo's proficJ1,-n&y let.I. 

7, 'Successfully completiog all rcler,,leys, \o lncl"de the fil'lal roleplay, to an.acqeP.tal,le 
standard determined tlY Ille Oeferisi'(e T<1ctioi; CIIOl'dlnator, 

F Tecnn,que Proflciehcy: 

I. Oemcnstradng tl;!Ohnlqu!lS a& instiu"1ed and tlw e.fiect1ve appllo.allon o! su¢1i 
lechni11ues with oonsisient c:ont,01 and p,:eci6ion v,illl t,,1, mQnltored 11'iroughout the 
tnllial training 

:. A prnlieiancy test wnl 0 01:, Ir at the enii of the pt<,.9r.imw~ere tt'(e ,r,emlSer WIii perform 
techniq!)es determined by the Oe(e11slve T'clctlc,; COQrdinal6t. 

I, The member will be ev.;lualed bY .i,defensl11e tactics t11Str1ictor (O,l'I). 

ii. Toe me111b{!r will have three a({empt,; R> p!;!r.t6,m a 1ech'r1lque proOcienijy. lfilll 
lffl<hniquesare nQt oom1-1te(~d to )he pr99ram slaridafd Witlil{'I th,·ee atte_mpt~, 
II wffl be <;onsidered ll r,1ilt.1re or lhe proficfeMy t~st, 

111, 11 Ille membet doe« not pese, 1t1e l111Ual pfolicieoey rest, the member WIii 
~cejve. a ma~JTHJIJl 01 \wo (2) t,ou,s oheMedial ltail1ing ano Qlven e setond 
or,porhmlty to Pll\\'1 the r,11(.ij,i;:,~ncy test in its et,llre1y. The re,1e,1 mus1 t>e 
1;uci;1;?ssfully 00111p1~1e<;1 prior (q moving oil to 1he finef rola-p1ays. 

iv. The secQnd a!flln1pt will.he (,1!'Jeol0J1ed-end ~1/f.llLi~ted ti¥ a different !llTI th;,,, 
the fir,;! attempL If thil see6rtd attemr;,t or the prolicieney test is rallell, It is 
oonsldered a t.ilh.Jfe or ll'ie j\10911\irn, The Commancler of S1aff S,e,vlces Will bl! 
no~llea by ;ar, tOC-and ptoVi<le iurtl\11r dit~ctlorr 
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r. Scenariq,6a~ Training-

' • 

The /ecfuil w,11 !U6eassfully ®rYJ!)iete a sei les, of 101e play,s mrougl'IOIJI the 1n1t1(II 
train I n,i/~,;edeir\y, 

Cnter1a 1ll~u1ted for suc¢ssiul completion Will inc:h.Jd<'., b\JI not limited to. 

a. TecholQLle ,:iroflvl\lf1W 

P. Ol;!Cl,;;!011 m01dr,g 

<;.. Ss1fety conT!illatlt~ 

<J. Commul'\lcation 

e. Phys!cal aii& m&ntal cQpacitY to be sucr~flll in a IJS8 of force incident. 

.t The Defer\sive Tac!its CobflJina!Qr, atorig With the· o.wre of OTls, <ti!termlne ii • 
n,ember passes or !all$ s role play. 

: All r61~ plays will oe Vit1Elot~pell on 9 Uepartment issued c;ame,ra No personal e~II 
r,hMM tir ,·ecording devir.es >Pill be utilized. Role plays Will be documented as 11 
pass/fail based °" the coi,triqt.1\irl!l factors aforementioned. E\/alualll:!ns Will be signed 
by U\8 rec1tlit 10 acknol,1/le(lge their e\/E!lµation, 

, All Mi:flilts will su.ccesstun~ eolTJl)lete rdle plays r.c111slstfng nf but not limited to 1tiii! 
follov.1ng r.riteria:. 

a Oe•eGC!!leti(m With l'\CI tr,rr;a 

ti, Single sltsper.l w.~ of fotoe 

c;_ Multiple susp.er:ts use oNr;irCEt 

rt StJspecti, presenting var101,1s levels of resls1ancl:! 

11 Role plays Will rnelude s1n91e deputy response,and rrivlllpJ!;! l1cpu1y re.spo,1se: Role 
p~ys will bit eva1ual"d w11h both crlttcal and non-cri11c;al obj$c:dves•, Fal1u,e. io niel¼t;; 
critical otljec:tiV8 will rei;1 ill In a fa1lur0-of llle roJ~ pill Y-

I Reorults Will be requirea to,par.s all pt1or rolepla~. ersuring cornpeten,cy rn <1J~reril 
sCf>.nafibs de-'Wil:led in a11t:i.se~ti0n :S of ihtG ;;ection. prl(!r to al:l!!m\iting IIW Fltilil 
Rolep1ay. 

If a role play Is fail6<:1, tlie rei:Mtwill hiwe anottter alterr'tpf lo pass 11\e :.lime role pllly 
o~ a .sHnilar role play, teS\lng the. ~ame 1;1bjf!clives. at ll'lll dl2~Mti,m of 1he Defsr1sive 
TactrtiS Coo.tainstor. If the r~le play Is fa!le!l a !leP«JYd llm11, llis a failure of Hial 
spe_titic role pluy admlf\l$\\!fi;!'\l arrd remetll;,,1 trah)lnQ will be l)'litiated, 1'he re-:ruit• w111 
co1101-we wllh·re'malf\lng te-qi,ited role plays ti! the dit1crelto11 of the Oefensive Tacll~ 
COQrolnator 

Alier the '.3mo\ml oi remedial 1f~ooing approved by·tt1e Deiem,ive Tactics CoorIJinator 
is cornple\e, lhe rectuil will f')artlolpatl't in lhe same flllJed role pl~iy or a similarmle~fay 
re~ing 1he r;,allie olij&c:tlve~. II the recruit tall!! tile role play 1:11,t.ain there wlll Ile no more 
anempl,S. llie Command\lr (I( Siaf'f Servi\:er.i w111 be notified by a11 IOC ana provic$5 
f\fJlttW d)rei:titin. 



t 1. l!\e01f;(lial Trainrog! 

1. Remedtel tralrunQ Iii fl(OvlcJed at 11\e discrelion of lhe Defensive faclfts.Coortllnator 

2 Througllovt the c.u,rlcul.um, ii a rec111il Is observed lacking proficiency in tl1e 
<Jfore1nentlo11ed ll;lining requll-ement.s, a MB-176 Cour,seliny Memorandum wifl be 
complatetl by a designated DTI descnb(ng why remeilial 1rainf11y is being given wt1ich 
will be &igned by the recruit as acl;now1,e<19ement. A cupy of the Cuunsellrm 
Mr.rm>randum will °bl;! place'd rn th.e rll~ru'il's acii!derny Superyi!;or's lnr;iuent 
Doeumentallo11 Log ($1DL), l'tie orlornal w»l be forwardeu to the Tralnirig CoPfC.finator, 

,I A 1erned1al training (arm will be completed P.Y a DTI detalli11g,whY ~rnelllal 1ratnil1g is 
being giVen and the ~tep1; !akM to co1recl !tie defloiency, This farm will be sl!bmitl~ 
to the Oafonslve Tatli~ CoQrdinatot. 

A tecrultwm be afforded tif) lo l6' l1ours of remedilll trainln!J lhrC1ughout Ule entirely-of 
the derensJve t.ic.lics curtlculum \n be conr.lucted m two (2) to three (3)-hm,r blocl<., 

o If <1ddltlo!lal hours are requested by the Defensive Tac\jcs Co(1rt1inator, tht. 
Cornmal'lde.t of Staff Services will be notified by IDC .and 1:Jro~irJe f11rlhe( dir~tJon, 

Ii. All 1emed!al tnih1l11g dor.omentation will be approved by th~ Qefe!J5JVe T e1cJros 
Coordinator and retained il'T lhe recruit's file 

111 !'Ire.arms- fralnlng Re1wir•ment• 

A. All recruits must eom~tete the NeW'Yor1< State DCJS Initial PiJ;tol Co1,1rs1;1 for PQllce Offlc!Jl\$ 
(Paff 4 See;tlon M) specific to their tillei. 

B, All lkeanns lrainings Will ~.e in eorrrp1ia1, ee With DCJS guldelln\¼$ -arrd s1ar1dard,s. 

i; Training will rnc1ud11 but r\Ot.llh'lit~a to: 

NYSPL Altiol1.f<15, O!llens~ of Justlflt:al lon Undsrs.lal'ldi119 the aPPtQpriate level ol 
lorce haseu on; NYSPL ArUots. 35. (12 hows)and N¥!3PL 

2. N'ISPL Arlrcle 265 Fite.<1rrns. aod O\h111 OarJgerous Weapons (4 f1Qu1:s) 

1 Safety• 

a. Rtile'S and reg.ulatrMs pe,iain,ng lq ~afEf hM'tiliog sr\d use oi firesrlJls 

f:;_ ShootirJg p0,;1tions: .Stan.ding, k1'1f!elii1g, prone, r,i-se--lii barricade an~ 
di<Jerge.nt po&lll0ns. 

c. Si:e)1)l,IQ•Based T<raln,nl): Slmuta/eil encounlef&' to 1ra1n and ·test decision 
mllklnQ, 

De-escala1ion Tech/1,ql)es: Verb~I and non-verbal comrnu11ieation slrale\Jleslo re.du~ 
or elfrninate lhe !'lead for f0rce or d~rease the level of for~~ necessary durl"g th<! 
.ancountl!r.. 

~ Soonatill-Ba&ed Training: Simulaied encounters to r,iractii;e decision-n\aking and 
proper u.till2atipn of taught skills under-slrees. 



-Atten:tlanoe: Rec_ruits Wf\c, rn1ssarw rnate/lal bei~ i~trw:ted dlJe to mn~s QT 11'lj1JI) 
will malie up the matetlal prior ·to Jt1e .:.onlllletion of Iha training mmiculum 

ihe (ollowlng /actor, will deletl'rlifle whether ii rac:rojt Will pass or fall 1heir New York Stat• 
C>GJS 8CPO firearms 1ralr11r,g: 

I. t.a(~ gu11 handling 1hro119hollt the wh0l!l lft,earms coursa lncl1Jdl11g scenario. 
has.ad trainrng. 

2. P11i;1>in9 a\lerage. for Q P1;1Uce Proficil!nc)' Course (PPC) qualifil.lallon course~ 
inoludlhg-conf\deno.e coursa (rntnlmufl1 75%). 

;,_ :too11seC:t1ti~e pas\i:lllg PPC $eJVfce (Ju.alllloatlo" cours.e:~ (minim1.1rn 76%). 

-.. low [lgh\ Close Quarter Battle (COB) qualiJr<'.ation co1.1rse (JT1inirnurn 76%). 

Final Written E1ca.mlr1auo11 (score of 75% or ,. is passing), .Sho.,td a re,;rult tall to meql 
the passing 1.;la/'\dard of 75% lhey Will l:>e afior~eq an oµportunity to tak1r another 
ex?mlna1iar\, A,1.oui-e, eXQmi11at100 will t,e adminlsi.ere;J within 1wo buslne,s days g( 
raillnQ the Ofii}\nal-a~amination. The r!l-test will~ a di/Terent 1,~aml11alior, tesllng thi;i 
-same ot siinllat objeolives. During lhis time, 1tie rec;ru1t will be couni;eled,111d may .t,e 
provided addJllcn)l] resources if needed or requested, Re9an:tl!!3S-of the !l!Crult"i 
pelior1l1MC8 on IM ra-test, the highest p1:1ssing score they can achieve Will be the 
,11in,rnu(r) passing·score of75%. Should the recruit fall the re-tes.t as well, the-re-1er.l 
'SOOJe will aerve ~i; their score tor \lie eKaminatlan, lf tlie rec;ru1t fails. again, It 1s 
0011side1t,d iailin-g the firearms tra\ning cl.)rriqutum T11e Commander of Staff Servjce,, 
will be nollfi&d by an IDC and provide iurtht?r direction, 

5 Proilclency-test of flre.11rrne techniques. St,ould a recruit l~il to ohQW,proflciency In all 
taught sJ<llls. they Will be afforded c1n o,ipt1rtunify to take ,molher ;miflc1eocy test The 
!!ecol1d 11rollaiei1cv lest WIii be adrninistered at a date ang tirne VP lo \tie d•scrello(1 of 
the Firearms Cwrdinator During this· time, tf)li' recr11il wlll be <;01,1n~eled and m_ay Ile 
provided additional rew11tces if needetl or requei.leo, II the ri,crult fulls the s.,oon,1 
prolicien<,"\' le.st, ii is cen!!lderea faijing the nre~rt>i training 1>Urlirulum Th11 
Commander of Staff ~l'Viwe3 wift be nollfied by ari ID$; ano provide fu~et <JirlleliOtl 

t Scenario based tri:JiniJlg. ~nl~•on makl1111, 

le . B"llenarlu-Based Traln,ng: 

1 The recr,.ilt will ;,uc;ces~lully r.:otnAlete a series of r,,le ~l;:1ys ttirouphout \he lnlllal 
11ei111ng/~demy. Firearms ,ole playi. may be cata9orized as training ot \e!,-ting at lh'e 
disct.etion ot tl>e Firearms C1mdlnalot 

.! t rherla r~1,1ired for slicces$fut comf)lellon wlll include, bot not· limiloo 16 

s-. At1l~1.da1ir,m o/. use-o.l forct?J 

b. Oee,slon-mal<lng 

c sa,ety-compllai,cp, 

d. eommunieatlon 

II', °'3mQnstrat", oroficlent· use of firearms skills as 1augt,t 
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Tl\e Firearms Coor<lillalOf, alorg w,\t• lhe lireanns Instructor ead1e w,11 <letern1ihe if t 
recruit coml)letes a 1rainlt>g role pl,iy as ;;icceplallle OI unacaeptatlle or ll1 t~acl!se or,, 
testfr1g role ol~y. pass or fall, 

ROie play;; may· be vldeotapi-'d em! Wllt be d~l)me11lt\ld as a pass/fan based or. the 
c;ontribuling factors aforementioned, Ev!lll.lc!tlons yvlll be ,1gm,!d by. lhe recruit m 
acknowledge their evaluation, 

All re1on.1lfs WIii sw::ires-sJuOy Cfll1\Plete rof~ o)ay:. Wi\h bi.JI ,rot llmlte,j to !he followlri(! 
criieria. 

a, De"E!Scatal1on with no torct:t 

b, Use of deadly phys10,11I tQIW 

(t Role plays may include !oirl!;Jle depu!Y f';'Sponse or muJtlple depuly resp611se. Role 
pJays WIii be evaluated wilh botl, oriiical .and non-crilltlll objt'JC!lylls. fililUre·to meet $ 
crllii:~I 0t,jectivew1II r~~•ll m !l tallure of tt>e role play. 

If a ffrearm6 role Pll:'IY i~ ca\egorized.a$ tl;i!lnlng, 11 wUI fl01 b& OoCi)menled as pass/iall 
bl.It as aoc;ep(l'ilb)Ei/1,mar;x;eplabl<;, If a recruit completes the ,016 \')lay Wiln lillle to no 
gu1oance from a fitearmi. in&tr\lQlor lhE! r.acrull's pertonroance WIii oe r.11.i1ua1ed as 
11coe1>table, ti a recrulr requtri:s moderale- to ·slgnifleant 9L1loanr.e 11\e retruil'~ 
p,erfc\rma111;e "lilt be evaluatsd ~s -unaccep1able. The recruit may be giVen tt1e 
011r,0rtunify to rl/-<IO l·!>e 10 [4;1 play 'iigaln affer a debrief. 11 lhe 1ea,ult \hen p,erfbrms .at 
6111 acceptq1bfe level ttwv wm be ,;,valuated ,as ac«tptable as a re.do. If 11\e revuil's 
11efformance Is s!ill ,;,valva\ecl 1;1S u1tac~pta1w,, tl'ley Will be identified as needing 
riil'n/Niati&n, Remedial ifatnlrig may be p,ovided at the discre1lon of the Firearms 
Coord1m1tor. F1!riher ;;\!empts at the l'ble play ~re et me tilscretlori af tl'le Firearms 
Coo,diri?t91. 

II II a tesMQ 1610 ,pt:,y i~ failed, Jhe recrl1il will have .a,mlher aijempllo p.ass the same 
(01{, ots_y or a siMjlilr role ~lilY, 1estll\g thesame or similar objectives, at •!ha dl6etetiol1 
ofthe Flriiarms Coofdinstor _ If the role Pia\• is failed a sm10nd time, it ,a a faiture uf the 
~peolfio rol~ 1118¥ administered imd remedial training Will be WtiaJed. The teen.flt WIii 
oonlihuP. Will\ remaining required rote plays al ihe !lisaellon o( the Fire<1rms 
Coordinator, 

11 Aflat !ha amount 01 remedial .approvec.l i,y ttie Firearms COQr.lilnator is earnplete. the 
ra~wlt will !'.)artieipate 1n .the sarne·failed rdle filay or:. s111111ar role play testing tt1e 
Mme or similar o6Jectil(es, If me rc-"Cruil fails the tested.raleplay aii,;,ln !here wm be n.c­
more attempJs. Tlle-Cnmmander of StaffSeNi(il'!l\ WIii bA notl11ed by IOC and provide, 
further llireclion. 

Riifnadlaf Train,1111 

1 Re(lledial training is prollit!ed at the discrefio11 ol the Firearm& CoLlrdin.itot. 

2- ThrotJJ;jhllUt the r.urr1cl!llum1 If a r~cruit Is ot,served l11Qldn11 proflc!e'ncy ln Hu, 
aforementioned \raining Mquireme111s1 ll M&-171) CounS'e/in9 M.ell\Qtai,du:m wiU bt1t 
completed by a cJes1gnateO ftr&arms 1nst11.1ctor desgibing why remadlat 1relnin9. ie 
being gill.en Which Will be &ignel'l hy the recruit c1s ac:l.ni;,wledgement·, A cqpy oi lM 
Cr.1unseling Memoranc'lum will be placed 'In the t.&cr11it\; ..icadamy SIOL. lhs origlr,iil 
WIii l'le forwarded lo Iha Tralnfng Coordinator 
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A remeoial firearms trainh1g form will be completed by tlre .. um$ lo~truQtor o'~t~1l1n 
whv remec ial t :a I nini; Is i"f .fng given a n,cl ~e e-•e".s taken to ~r~c1, th~ deficiency -'ft)f 
rcmn will be submltte-d ta lne Rrearr 1s C0Drd!nal0r 

A re0ruit will be afforded ui:i r 12 h ur ·- f remadl I training thrcughout h~ BCP­
rlU r, mJlu . . Ren,edia I flrea rms rainin9 torm swill be tJlJ1'1 plele by ~ f1rmms fnslructq; 
-th day nf training d~t1:1ilin tne, 5teps taken t •□ ree:t thiat deficiency 

If aadltion~J hol.Jrs sre equ1;1,Sted by me. Firearms. c rdinator, tne Commllntler 9f 
St~ff S rviee" Will be r1 lfled b • 1ocand prov1o fl.lrther dlrecU n 

All ren,edl I tr.a 1nllL d°"""Umentatjon ill be.a ppr: · ved y the Rrearma CoordlnatQr ~n 
retained 1,, the reeru,t's me. 

V Phy ·1ca1 Fi ness Trainin ,f>1'J 

I'j'lale (Age} 

w-,g 

30-39 

A. C~nd1date Requfremeri s !Pre-hire): 

-r-lJps 

3 

:!:5 

~ 

All candidates tor hire shall be ,~qviFf;!d • o si;.icces.sfully oompl@le 9! one~minuie tl rn· 
sir-up est a Qfle-1J1inute tmed push-up ta.st, and a 1,S..mUB r'tm 

Ped1.'.11'mtm6e must meAt or e)(ceed the 40 h percen ile forttie cerioiclate·~ _gean . 
gender, n actordanc.ei with C0l"Jp&r lnstitLtte standarcls-

S c~sful co, 1pletion of the tlysrc I fitn-ess tra1nrna assessrner,1 dqes nr;,! guar~nlee 
rnployment.. 

• t ,ndar- -4och er entd 

Push-Ul)s 1.5 MUeRUh Fernale (Agel Sit-Up> Push-U!H ~-5 Mile. Rll 

:,9 11:2!:I 20.1 l 1S l,S!(JS 

'21 1153 30•19 ;. :n 15:56 

19 lJ~O ilO ,t9 20 i 

ecru! L Tr.a I nin11 ReQUtr'lil r1 e nts. 

'1 All - Ult-:Sllii:tll be tei,1lliral'J to s~coosjft.1Hy QQmDl~tea 1;me.rni ute hrted,slt~upt9S.t, e 
ne.--minu e Urned -u, h•UP te • l. nci 1 , 5~m11e Um d n) n _ 

~rfarmaricJ! mu5.t meet or :! eee(1 h eoo, ~ercent i le or me , ecrui ·.s ,ge m'I 
gender, rn am:.ordanci'l wlth CooFI r tnatnute ~tand~rd"', 

All t~r , its· mu t "LI r.;e~ fully 01Tip1et t.h& ,phy~rc r ,fitmt·. program, 

i'h f lltiw In~ fack)r~ wll I deiermili w~1 th~ r , reoruil ill a • fiiil iysla-al ltness. ra 1n tn 

Rearult' p-erforrri-:moe n list 11'1 eJ e~en tll;. 60 n pl:lroe, llle for the t-eerv t1s age 

l 



Male (Age~ 

20-2-9 

30-39 

40•49 

Qfld ~!ii'tider1 in-accordance wltrn Cooper lrist,tute stanrJards1 

Sit-Up~ Pu h UPJ, 1.S Mile Rurl F~male (Age~ SiHip1_; Pu:;h-Ups 1,5 /file nun 

42 7 11;27 20.29 38 21 1 L 

39 30 l i49 30---39 15 14· ~ 

3 14 12:25 l '15'~l7' 

•• 1 Pt,vsiaal T~lning Assessments, 

1. All phys i;i~ fitness raining assassmet1 ~ sh.all be 3'1ministe ed by D JS-cartifle 
phys1cal r1tnes_s lrailiin~ insfruetore. 

" As~sme,,t score t s. :ish:ulated and retercled by Ula in.1truct0-rs, 'shall be onsidere· 
1nal, 

All :as!.es-::.m . nts 1~1r t,a cor,dupt~ Int e 'QU9wi119 order: 

11~~m1nule tmad slt~LJ~ 

b. Ons~minut timed pusli-up 

(), "flm d .n~~n • ""o~-h,;ilf ( &} mile run 

Acad~ffny u.rri04.IUr'l'I : 

Eae.~1 re,;ru:il hell receive a minrmum QT 1.:dy•five (65) ht,1urs of t:1hy 1(la fltne 
training tt roughr>Ut u,e academy _ Wricul 1m, ThijEe boors ~h.all con~ls:L , f $t.ructure 
worttouts art - education led b t)CJS,certiiied phystcpl training msltuttots 

Work~~ts stiaH Include, but-ara r"ltl' llmit&d o. 

a, Qallstl'le11ics 

\larlerJ running technlqu~s 

!;).!;l~acle navigall M 

An e'!l:ero ses snd aetlVili -
tn tec.rLJit r,rartl li;ration. 

e iJem ,. trat8d by p nysi~r fitness 111 tr1,u,1 Qr prior 

'F'hysicfll t'ltn~ss, !rijlhing h~II be i;ionducted bo,h c'.n1 Ol:lmf'.)us at Ute i:>ubllc .S feJy 
1"rainit1g FaciBty (PSTF) i;JnQ olh::ampus. al approved ooal fth~illtl«as n I r!ts , 

tults shall ne • xpe<:led w 1-0rnpl te workout se~lons ranging from one· ( } to f~,u 
( .4) ou,s 1n du talion, wm, relit r;i .r ods provrded at tne arscretion ef ti, ?~ieal tima~ 
i r'lslructors L 

Al I recru Its snal I 1,ave: 1he Ir ~ IW it I mn f orrrnajly :assesserJ a m In· mum of thr6s { 
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l1mesduri11g the academy. TJ)eseas.el!>smenu;:shail be o(ml!11vteo lri i!\:v1.>rda11ce.witl1 
1t1e recruit requiremerls for succe~ful =tilelion <if •lw acat1e11,y. 

E Remedial Training: 

I. ~e1ne1Slal training i3 pro\lfded at the discretion of the Physical Fltn€!$s .Coordlnatot. 

'L Throughout the curriculum, if a reorull iG observed lackiAQ protic,ency In Iii<= 
aforemenUtmed training requiremems,. a MB-f78 Cou11sei1119 Memorandum will be 
completed by a designatad p'1)11iit~f fitness training Instructor describ1og why Nirn.edlllJ 
training is being given •Wl\fch will be signed by the reCttlll as acknowledgement 

"! A reorurt can complete no more than twerity-two (22) hours Of ltlmealal trainh11, 
thmugh.iut tne physic.;! fitness,currlculum, 

J . tf a(ldltlonal 11ours are requested bl' the Physical Fillless:C001dinator, the Commemdei 
of Staff Serv1ees will be notified bi' !DC and prMide further dlrm:11011. 

:5. All remodlal tra1rifng d(~ltmer:natlon will be apptoveo by the Phy!lical Train1119 
Coordinator .;md retalried lt1 th.e recn,lf's tile. 

Ii Emergency Vehlcle-Oper<1llon ancl Cootr<JI (EVOC) 

A . All l'>!!c;tuits ffillit comprete the> EVOC 1ratnl119 pr~ram, 

S. All EVOC lraihlngs will be ln complfa:ri:te witl'r OCJS guldeJ[nas e11d standards. 

C Tr.sining wlll lriclui;le bul nol bl.' llmaed to, 

l ElghJ (8) hours of classrntlm l11slr<1ctlo,r, 

1 MJolmum oi sixt!lell (16) tmor~of driving cours~ 

,1, Mock pursult trifirling which will ln,fode but nol be llml~ toi 

Driving 

fl Si\uailcmal awilreness 

Ill Maintaining aonbul of a police vet1lcle duririg emergrmcy opqr?tlo, , 

Iv, Ullltzing the radio during emergency operaiion 

v, Working in tandem with another poftoe vehicli.' 

Vi, Consider.allon of pursuit lerinlnatio11 techniques 

.vii, Understa11din1,1 snd adher8nce. to MCSO P8GO-Q07 t;;mergenr:1 
Driving 

0 The following fa1:tors wilt determine. whether ,a tecr\Jlt will pass Qf tail their NewN 01k .Sta~ 
DCJS BCPO E.VOC training; 

Pass all established couf'ses in the sp6':i0ed tlrneframe. 



~ Show 1.orr1i:,etency in normal 11rw1ng vllhici.diir C!;lnlrol end of)f'..rat!Qn, 

~. Shqw com11etency in emergem,-y drlvl'l9 yetilc\Jlar i;on1roI ar•d operation. 

ll Remedial Training; 

Re111erJl,lf'lr.ilr1in9 is provided st the di$cre\16n ot lhe EVOC Coordinator, 

~ itiroughout lhe curriculum, if d rec:rlJil Is obse1ved jae~i119 P.rtJflcie'loy In lhe 
aforemef\\lom~d training 1$guitemants, a. MS• 176 CQunGellng t-Aemor;indum will be 
comple\ed by a designated ~voe in&tructor 1/escril,ling't"hY cernedial training 1s belnu 
given wlilc.h '6'111 be ;;igne.d by the r~ruft .is ~cknowieQgeri1en~ 

S. A retrult can ocimp[ete no more than three {3) t1ours ofreroe\l!al training lhrougho\JI 
the EVOC curriculum. 

If aclJilit1nal hours are requeste~ Dy the EVOG Coordlnl;ltor, I.fie C6rm'l'taodt,r otS!3fl 
:Serqlce:s w,lt be notlft~ll by lOC a1,1,111rovide rwtlier direction. 

:;. All rsrnedfal training d0i;ul111mt11tfon will be approved t,y \tie EVOC Co6MIM3tl>r ;;int\ 
retained lr, the fllefll)I'~ file, • 

Vt. Rtr,11ily Based irainitTIJ Rc!le f'lal/1' (~!T) 

/ • Ttie goal of R6T is to improve a recrµjt's ablli!Y ln lhl\' par\lcula1 top!(; area, Tliilrs are s&Ver,,il 
type-;;of scenarios which car• be 1,1sed 1forl<19 RBT. Each type lias a llllierer\t purpose aM this 
WIii Q!Jlde th8 desil,111 of the e.cet1arlo. RS1" Is a mettlod 61 admini$tefiflQ rote ol~ys and 1n,1y or 
l'll'!Y no\ be vsed ir1 a p11rtlc1,1l.iraC<1deniy, 

T eachlng basecl scenario. 

-a. Prirl\ary purpose 1s to team. or refresh a partloular top10 or t~m. EllElrtase 
C61\116I tnWuctor s11011ld rQc.Us 011 t<.0ach111g tne ~ruit ttirounh 1he sCfinari1; 
Th,s is not an evahJl!IP.d rote ptay. 

'!. Evahlat1or1· ,Mij tr-a,n,ng soom,rlo. 

2. f.ull J,mgth role play& Will\ p;e,delerrnlned objecllves. ·ExereiSe Co111rc1 t.l1fJG«t 
will g,ve the amo11nl of cosc.t1i11g neede.d to meet the objei;t1ve.;;. Tn1s rare pla.Y 
may be el/atu.ated as ~n 9t:eeplable/ unac<:aptable tr-ainlnQ role play, 

h 1r a recrtlltr.omptetes. ltle rote play With little tG no gu,l'lance from Iha Exere,se 
Control Olflcar the recruit'i; performance WIii be evaluated as ac;C11ptable. Ire 
recnJlt req1Jlres moderate to ~igriiftcant !)Uidanoe tne fe!;ruit'$ perform.ar10t1 w,{I 
c,e eva11Hile(f as 1irtac~p1ab1e. The re,:;ruil may beg1ven the oppor:tun1ty to t.e• 
rfo the role play agai11 after a debrief. If the reCT1Ht then perform&~ a( all 
aooeptab!e 11;!-Vel ltley WIii Ile evahJated as .acceptSPlli! as a re-do. If th,i 
recruit's performance ls s1it1 evaluated as 1,inaccebtable, tbey wUI tie ider,tilled 
as nee.ding l'l:'.medialion. Remel1l&l llall'liog n1ey befllUVldel;!.· F'urlheF atts.mp1s 
at ·the role play ara at 1ne di\;cretfon o.t ihe reliwanl tJ;UI training ur,ll 
oomdl;iatAr 

Evaluation anrl lestino. 
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a Full-lenglh t'lllepL'l_Y.Whh 0re-ueterrnined \ll.Jjectlves. The l'l3Ci\Jlt 1111161 have all' 
th.e J<nowledge to su~-sssfully c:omi•fete tt•e role play. This type of role play 
cannQt l:ie uullze\l unless the recrull nas £1Jecessfu11y l)l;.S6ed all relevant 
1J4l11in9 curriculum gs stated above. This type of role play· is not designe{l to 
te.ach sklOG, Thil. role olay will be evaluated as a pass/ fail. 

b lf 1nl& play is failect, tl'le recruit wUI haw anott1er attempt It.I pass the same 
rule µtay or a i,in1llar role play, lesllrl\J the same or simOar objectives, at the 
•dls.crel/on (oi 11,e relevanl si\111 training unit \loon:finator, If the role pfay is failed 
a ~llCOl\d time. it' Is a fi:liJure of the specif[~ role p/ay .adminlslereo aml 
lf!(r(edial t1ainil1Q WIii be inlhatetl. Th~ recruit· will continue w~h r!lmainlng 
1equired (QI& pl~ys. 

.. . Me,· ll\6 ,Jrnount of remedial 0~oved by the rele'llln\ '6)1111 ltalnir,g unit 
coordinator is complete, the ree11Jitwill participate rn the sam.e fail~ role play 
ore almilar rol('J play tel!lir19 1he same QI' sfinilar objen:;liye&, If the ret{uit falli.. 
1111;1 rl'lle ph.y a9eln there will be no more attempts. The Commancler QI Sta~ 
Servir.<l:rwfll be mnlfleu by JDC arid provide turther dlrecfion. 

Vil ~~rtifi~ Pi>Uce, Officers hired 8ll Pa""Tfme and Lateli!I llires. 

All certiflecl.polioe offic1ers being hired es i;,arHhne and 1a1erat transfei·~ must i;u0t;es!lfu)ly·co111plellc 
m!lr'ldato,,i (!efen-sive tactics, iire.arms and emer!Jency vehlole operation an\1 control tralnl~g in~:h,1Qln9 
1•equ1r.-..n oroffciem:y lasting a11(1 qualifiQatlons prior to the naid !raining (TTO) p11ase, 

A D_e.iePsive Tactics Training Reciuirernel'lt:;, 

Gomplt!te a fl1inlrnum of twelve ~14} hours of dl'lfensive ta¢ti~ training. 

i SUllo.essful!y pass: a tl\\'ll>nsl11e· t.a;,tl06· 1ir<lficiem,'Y test ~m·1nis~red by a certlfl«•t 
defensive. tactics inst11Jetor 

If the Defensive Tar:110;; Coordinator ~etermlnes \t,e membe," did i'lt'lt iiiust;actorift 
demon&lrate $Uffjeje11\ otollcte,ocy In tiilht;, !he oefenslvelactfcs.1ra1~,ng.or ()rot1Clenr\l 
ta~t. t~e Commarider or Stat(Serv,ges wlllhe M!lfie'Cl by an toe lind. proVii."le furth~r 
difi!c\llon. 

4, ff lhe Oeferni1ve Tactics Cooro,nl!tor \leJBrmlr,es l'no1a t1·a1ni119 ill required, r;;fer to 
se<;lion If. Oefeiwive Tacl!Gs - Tr;il·n1n9 Requlrementil (01) t I. Rllmedlal rreinin!) ol 
!11is order for 9oidt,rwe, 

firearms Trai11irig Re11\llr<;;ments: 

1, Eigljt (~) t,1;1(1rs ol firearms trl3inlng Is raqu1red If the rne1nber's prior nreaimn 
q1,1allflgallori tl;lOI< plape 0l,tslde 11\e Public Safely Trainil'\g Facilll'f, (PSTFj 

2 Fwr (4, t,9urs of firearms tralnln~ Is tegUiled If themernl>e(s lralning oc.;uned at tlie 
PS'f"F. 

'.I Oorr,ple!b13fld.pass tlie a~11cy apprLllled qualifying courses ol fire {rni111mum 75%1, 

4 lf1he Fl1earms coo1e1111ator qetermiries !l'le.roernb.er oid riot satisfMtorily dffmtmstra~• 
sufl[ci&ntprofioiMcy, tr,e Oorrifflend~r of Gtetf 6e(Mces.w111 be Mlitre,J r,y an IDC anrl 
provide ftlrthet IJirecliM. 



Pour (4Y houra of EVOC tr;;lnlng to InvJ\1tle b1.1\ n9t llmlted .to the Tollowlr,g criteria: 

8, Classroum lecture regeirdi,19 relevan\ General O,vers and llOIICies 

b. Real time driVlng with 81'1 .EVOCinS\rlAClor tq \pcl11~e rural, subu<ban and 
hi9)1way driving, 

r. F\IJ.tr (4) 11ou, relregher training regJlfdi/'19 NYSPL Artlc;le S:'> Defense of JustlliQa(]Qn 

E.. Four (4) Mu,~ of decision-making virtual rt>le pl;.~ 

F Mandai!>I')' Pte-FiO C::ompletlon 

Membere must fi>EISS Detenslve Tactics, Firearms and EV.CC training• befi;ire ttiey can be 
a1-1!11orlzed lo l!)egin FTO, Staff Ser-~ioes must verify all pa~$lr!!;l SQOr<)s ami ensu1e 
ocJ111plet1011 ls doc1Jmenled il11he training fife All trainll'\9 nours, proficiency test ,esults. 
QV!llificatlon .!;core:, and (OC s.ubmlssJons rnusl ~ docVIT\en\e~ In accordance with Staff 
Sef\liees pro~ures, Document3tion wltl l,e "'alntairieci If! \he member's !laln,ng file. 

VIII, UJ110 of Vidcograptly and R~ort:tlng Oevloo~Durln:g Training 

The us!;! uf cameras and/or video cameras \o record reC1VII perforrnanc«1 <Ju,ir1g dyr.amio situation~, 
may be utilized at the l.liscretlon of ttie coordinator ot lhe $pl,!ciflc discipline being lfai~ll 01 te~e(I. 
Recordings-will be viQeotaped on a depart men\ lss1.1e\l c.amef'?. Perso,,a1 cellphon~sWIII not bt, utilized 
The recordlrrg~ ,nay be utilize<! lo revi&W a~ assess recrvlt perro1mance and also to provide 
temporary documentation orthe performancre, Al ttie discretion 01 !l]e prog1at1·, coordinator, the reoruil 
may view !he video in order to setf-ldenti(y oerformimce issues. The recordings Wl1I be mainlalnel:I In a 
dfgttal tile by theStaffServletis TraJni11g -Unit Coordinators. All recordings will be kept until the reai'tlit 
athieyes pennanenl stalus. Once a recrl.tjt ~cii1eves permanent status !tie fecordings of academy 
training will t>a deleted, 

Note; Btldy 1/l{Qrfl C-.in1eri;J f®'age 1Jsed•-as a part of recruit academy role play sr.er,arlos will ba 
stqrf;KI by lhe P$TF in .icoordance· with P.SffF.dlract,ves, -and re-0um!iu1u-

l)(, ~,;;ruit Aoe,;avnlat:,,ili(JI 

Dvring the first we~k. of Ille academy :ia<:fuitg WIii <1,:Kt)owledge and sign .the. Pc>lic:e Bureau Ferm 
PB-365 MCSO Police Bureau. Recruit Atadem~ €.)(pe(!~tions 1e~er,:ting tt1epolIey in this erder. ·rn~ 
slgned !Qrm will be kept as a part of their ttalning ~~,ora. 

T'odd K. aaxter 




